
ADAMS COUNTY 
RETIREMENT PLAN 

Securing Your Retirement   

Helping You Get There 
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Current Retirement Board 
Organization 

• Two Members – Appointed by BoCC 

• Two Members – Elected by the Employees 

• Treasurer – Serves by State Statute 

• Staff – Two Members 

– Executive Director 

– Retirement Benefits Specialist 
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Securing the financial future and sustaining the trust of the 
participants 
 



Goal 

• Ensure a credible promise of retirement 
security 

• Ensure that the Plan is financially sustainable 
for the Employer and the Plan members 

• Be 100% funded by 2044 

• 2044 is 30 years after Plan changes became 
effective on January 1, 2014 
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Employers: Adams County 
       Rangeview Library District 

 

• 401(a) Defined Benefit Plan – guaranteed benefit 
for life when you become vested or retire 

 

• Participation in Plan – you automatically 
participate in the Retirement Plan on the 1st day 
of your Covered Employment.  You must be 
employed by an employer in a position budgeted 
to work at least 30 hours each week 
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Why the Adams County Retirement 
Plan? 

• Key source of retirement income 

• Stable benefits for life 

• Valuable benefit working for you now 

– Tax savings 

– Financial protection for you 

– Financial protection for your loved ones 
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How the Plan Works 
• You and the Employer contribute 

• Contributions are invested in a trust that is 
professionally managed 

• You receive a benefit when you retire or leave 
employment 

• If you leave employment you will receive your 
accumulated contributions plus interest or a 
benefit based on your age, career salary and 
service 

• 5 – years vesting 
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Contributions to the Plan 
Effective Date Your cost as a % of your Pay/Employer 

Match 

January 1, 2015 9.00% 
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You contribute 

9.00% of pay 

+ 

Interest (3%) 

Provides tax savings 

You own 

contributions 

Contributions 

invested in trust 

fund 

(stocks, bonds etc.) 



When You Can Retire 
 

• Normal Retirement 

– Age 65 

• Special Early Retirement 

– Rule of 70 no minimum age 

– Rule of 70 minimum age 50 

– Rule of 80 minimum age 55 

– No reduction for commencement prior to age 65 

• Early Retirement 

– Age 55 plus 10 years of credited service  

– Reduced monthly benefit before age 65 
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Overview of Three Tiers 
• Tier 1 – Hired before January 1, 2005 

o Benefit multiplier is 2.5% - Component A  

o Benefit multiplier is 1.75% - Component B 

o Compensation formula is Final Average Salary (“FAS”) using highest 36 consecutive 
months of final 120 months – Component A 

o Career Compensation earned on or after January 1, 2014 – Component B 

 

• Tier 2 – Hired on or after January 1, 2005 and before January 1, 2010 

o Benefit multiplier is 2.5%  - Component A 

o Benefit multiplier is 1.75% - Component B 

o Compensation formula is Final Average Salary (“FAS”) using highest 60 consecutive 
months of final 120 months – Component A 

o Career Compensation earned on or after January 1, 2014 – Component B 

 

• Tier 3 – Hired on or after January 1, 2010 

o Benefit multiplier is 1.75% 

o Compensation formula uses salary earned over career (“Career Compensation”) 
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TIER 1 
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TIER 2 
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TIER 3 
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How You Receive Your Benefit 

Optional Forms of Annuity Payments 

Single Life Annuity – Basic Form – Tier 3 

Life and 10 Year Certain – Basic Form for Tier 1 & 2 

Joint & 100% Survivor 

Joint & 50% Survivor 

Joint & 66 2/3% Last Survivor 

100% Joint & Survivor with Pop-Up 

50% Joint & Survivor with Pop-Up 
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How You Receive Your Benefit – Tier 1 & 2 
Form To Employee To Beneficiary upon 

Employee death 
To Employee upon 
Beneficiary death 

Life and 10 Year 
Certain – Base 1 & 2 

$1,000 $1,000 $1,000 

Joint & 100% 
Survivor 

$906 $906 $906 

Joint & 50% Survivor $972 $486 $972 

Joint & 66 2/3% Last 
Survivor 

$997 $665 $665 

100% J&S with Pop- 
Up 

$884 $884 $1,000 

50% J&S with Pop-
Up  

$959 $480 $1,000 

Single Life  $1,049 $0 $1,049 

(Sample monthly benefits based on Participant Age 65 and Beneficiary Age 65) 24 



How You Receive Your Benefit – Tier 3 
Form To Employee To Beneficiary upon 

Employee death 
To Employee upon 
Beneficiary death 

Single Life Annuity – 
Base – Tier 3 

$1000 $0 $1000 

Joint & 100% 
Survivor 

$864 $864 $864 

Joint & 50% Survivor $928 $464 $928 

Joint & 66 2/3% Last 
Survivor 

$950 $629 $629 

100% J&S with Pop- 
Up 

$846 $846 $1000 

50% J&S with Pop-
Up  

$918 $459 $1000 

Life and Ten Year 
Certain  

$952 $952 $952 

(Sample monthly benefits based on Participant Age 65 and Beneficiary Age 65) 25 



Replacement Income 
• Three legged Stool (Spider Stool) 

• Adams County = 401(a) + SS + 457(b) 

• Retiree Replacement Income =  

 70% - 80% (100%) of Pre-retirement income 
 

Retirement =    30%  40%  50% 

Social Security=  30% (40%) 30% (40%) 30% (40%) 

Assets (457/Savings)=  13%  13%  13% 

Total Income Percent=  73%  83%    93% 
 

    ?????Did you work for an agency that contributed to Social Security????? 
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Plan Comparison 
  Current Tiers Effective 1/1/2017 

 

• Adams = 401 (a) Defined Benefit/Rule of 80/Minimum Age 55  

  5- Year Vesting/EE 9%/100% Contributions + Interest/SS/457 (b) 

• Arapahoe = 401 (a) Defined Benefit/Rule of 85/Minimum Age 60  

  8 Year – Vesting/EE 8.50%/100% Contributions + Interest/SS/457 (b) 

• El Paso = 401 (a) Defined Benefit/Rule of 75/Minimum Age 50 (8) 

  8-Year Vesting /EE 8%/100% Contributions + Interest/SS/457 (b) 

• Pueblo = 401 (a) Defined Benefit/Rule of 80/Minimum Age 55 (10) 

  10-Year Vesting/EE 8.25%/100% Contributions + Interest/SS/457 (b) 

• Weld = 401 (a) Defined Benefit/ No Early Option 

  5-Year Vesting/EE 10.75%/100% Contributions + Interest/SS/457 (b) 

• Northglenn = General Employees Defined Contribution Plan   

   20% Cliff = 6-Year Vesting 

   Contribute to Social Security 

           Police Pension Defined Contributions Plan 

   40% @ 4-Years/60%  @ 5-Years/Increase 20% @ Year/Full Vesting at 7-Years 
  No Contributions to Social Security 

  Employee Contributions = 12% 

  Employer Contributions = 8% < 4-years 

        9% >5-Years 

       10% > 10-Years 
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Plan Comparison Continuation 
 

• City of Thornton – 401 (a) Defined Contribution Plan 

 General Employees: Contribute to Social Security 

   Employee: 5% 

   Employer: 5.85% 

  Optional 457(b) Deferred Compensation = Employer Match 2% base pay 

 

 Sworn Police Employees:  No Social Security Contribution 

   Employee: 9% 

   Employer: 9% 

  Optional 457 (b) Deferred Compensation Plan – Employer match 2% base pay 

 

• Jefferson – 401 (a) Retirement Savings (Defined Contribution)   

 General Employees: Employee = 6%, 7%, or 8%  

    Employer = 100% Match 

    6-Year Vesting 

 Sworn Employees: Employee = 6%, 7%,  8% or 9%  

    Employer = 100% Match 

    6-Year Vesting 

     All Employees:   Optional 457(b) Deferred Compensation 
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 Contribution Accumulation Percentage is set at 100% 
for contributions made after January 1, 2014 

• Employees who terminate employment and 
request a lump sum payment will receive:  
– The member contributions as of December 31, 

2013 plus interest multiplied by the percentage of 
Contribution Accumulation for completed years of 
continuous service earned upon year of departure 

– 100% of the member’s contribution plus interest 
after January 1, 2014 
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 Tiers 1 & 2 
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Lump-Sum Option Refund Percentages 

Completed Years of 
Continuous Service 

 

Percentage of Contribution Accumulation to be Refunded 

(Tier 1) 

Hired Before January 1, 
2005 or Meet 2005 
Reemployment Rule 

(Tier 2) 

Hired on or After January 1, 2005 
and Before January 1, 2010 or 
Meet 2010 Reemployment Rule 

Fewer than 5 100% 100% 
5 110 100 
6 125 110 
7 140 120 
8 155 130 
9 170 140  (2018) 

10 185 150  (2019) 
11 200 160  (2020) 
12 200 170  (2021) 
13 200 180  (2022) 
14 200  (2018) 190  (2023) 

15 or more 200  (2019) 200  (2024) 



• Employee hired on December 7, 2004 

• Employment ends on December 8, 2015 
– Completed years of service = 11 

– Member’s contributions as of December 31, 2013 plus 
interest  through employment end = $42,192.92 

– Member’s contributions after January 1, 2014 plus 
interest through employment end =$10,971.90 

• Lump sum payment: 
– 200% of $42,192.92 + 100% of $10,971.90 

      $84,385.84   +  $10,971.90 = $95,358.74 
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Example Tier 1 Lump Sum Payment 



• Employee hired on December 17, 2009 

• Employment ends on December 18, 2023 
– Completed years of service = 14 

– Member’s contributions as of December 31, 2013 plus 
interest  through employment end = $22,523.00 

– Member’s contributions after January 1, 2014 plus 
interest through employment end =$67,534.00 

• Lump sum payment: 
– 190% of $22,523.00 + 100% of $ 67,534.00 

    $42,793.70   +  $67,534.00    = $110,327.70 
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Example Tier 2 Lump Sum Payment 



• Employee hired on January 4, 2010 

• Employment ends on January 5, 2024 

– Completed years of service = 14 

– Member’s contributions + interest = $80,015.21 

– Lump sum payment = $80,015.21 
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Example Tier 3 Lump Sum Payment 



Lump-Sum Tax Consequences 

• Pre-Tax Dollars = 20% Federal Tax 

• Under the age of 59 ½ = 10% Federal Penalty 

• Colorado State Tax = 4.63% 
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If You Leave Before Retirement 

• With less than 5 years of service 

– Receive your contributions plus interest 

• With 5 or more years of service 

– If not eligible for retirement, can choose to receive 
your contributions plus interest,  

or 

– Leave your contributions in the Plan and receive 
monthly benefit at normal retirement (age 65) or 
earlier (if applicable) 
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Additional Features 

• Financial protection for you 

– Benefit grows under Long Term Disability 

 

 

• Financial protection for your loved ones  

– Survivor benefits if you die 
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Note: 
• Retirement Office is a separate entity from Human 

Resources 

• Beneficiary change due to marriage, divorce or death 
you must provide Retirement Office with proper 
documentation 

• Military – please call Retirement Office 

• All Forms, Summary Plan Description, Domestic 
Relation Order Packet, etc. are available on the 
websites 

• Intranet Website – https://myadams 

• Internet Website – www.acretirement.org 

   or          www.adcogov.org 
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https://myadams/
http://www.acretirement.org/
http://www.adcogov.org/


Questions? 
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